Question 1: What are the affordances and constraints/tensions of DEI work at the university? This could be personally, institutionally, relationally.

DEI work situated in the university affords us the privilege of having a job/money, status, and physical and mental support to study the topic. Being in Boulder, CO as a white female also protects me from the actual effects of racism and inequities that are playing out elsewhere. Not only do I not face the environmental and social injustices, but I rarely even come face-to-face with them in my daily life. This also constrains the work, in my opinion, because I feel like I need to be intentional about seeking out experiences that bring me down to earth to remember how life is “out there” and ground my, sometimes heady, thoughts. I am sure that this supplementation with the “real world” does not adequately make up for the daily separation from it. However, in a sense, we are also on the front lines, challenging the privileged perspective in a space that it thrives and reproduces, almost unopposed. We are exposed daily to the dominant narratives that underly our society and we have the opportunity to name them and disrupt them with our own positions of power.
 
Question 2: What are ways to re-imagine “DEI” work at the university? 

I imagine that DEI work is more effective when it is led by people who truly understand the impact of racism, sexism, and inequities through personal experience and/or have spent significant time reflecting on the topic. Given CU’s low diversity numbers, I think that students would need to receive additional compensation in exchange for working to adjust the culture. For example, a cohort of students could be brought on to do this, with full transparency about the current white-dominant culture. If there was a commitment to hearing their feedback and willingness to make real changes, then maybe we could start to attract a more diverse student population naturally in the future.
I also think an experimental approach would be cool. For example, a female-led science course that is intentionally designed to foster introspection, contextualization for our knowledge, recognition of knowledge gaps, and alternative learning and assessment techniques. Again, it seems like the only way for this type of work to be done with quality and fairness is to offer appropriate compensation for these services.

Question 3: Lingering Questions

In the “Respecting Differences” article, the authors talk about how an Asian female teaching social justice will be seen as biased while a White man will be seen as legitimate. They say that the two instructors must account for this difference in the strategies they use in the classroom. I would like to hear about people’s experiences recognizing how they are read and adjusting their teaching style.
How does someone maintain their integrity while having to account for how they are potentially being perceived? What does this dance look like as the crowd and perceptions are constantly shifting?
How can we reconcile that modern science and math curriculum is so dominated by male perspectives? Not only the content but the pace and rigor of the courses are not designed for introspection and leave no room to challenge the status quo.  Does anyone have any thoughts on that?
