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What The Project Is

A five-part workshop series to prepare international students to be successful in their
search for jobs and internships.

This workshop series will help international students:

» Develop a better sense of who they are, what they are interested in, skills they have
developed, and what they value in a job

» Build effective job and internship application materials to showcase their skills and
experiences as well as align with what employers want

« Build a professional network

* Develop strong interviewing skills

Included in this workshop series will be awareness of cultural norms in the U.S. that can
impact international students in their job and internship search.
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Presenter Notes
Presentation Notes
Awareness of cultural norms will include: being clear and concise, using “I” when talking about projects such in an interview to highlight their individual contributions 


The Issue

For international students seeking jobs and internships in the U.S. there is a
significant equity gap which incl ude:

 Lack of a professional network in the U.S.
 Lack of awareness of cultural norms in the U.S.
* Limited number of opportunities available
 Lack of awareness of how to find opportunities
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Presenter Notes
Presentation Notes
Share where some of the limitations come for international students such as government funding in the aerospace/defense industry


: The Goals

e Support international students’ cultural adjustment to U.S. job and internship
application process

e By exploring and identifying values, strengths, skills, and interests international
students can better determine which job roles and industries best align with
them

e Increase awareness on how to build effective Al -compatible resumes that
showcase skills and interests of international students and that align with
employer requirements

® Increase awareness on how to assess company culture

e Support international students in building professional networks and
interviewing skills

e Increase confidence of international students in their job and internship search
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Presenter Notes
Presentation Notes
Emphasize that making international students aware of U.S. cultural norms and that they can wait for a company representative to initiate a handshake or they may choose not to based on their culture 
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Action Plan

e Develop and deliver a five -part workshop series for international students
in the College of Engineering to help these students be successful in job
and internship search

e Ask for input from ISSS prior to the workshop series for guidelines on
work authorization for international students

e Conduct a pre and post survey to measure confidence related to the
learning outcomes for the workshop series
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Presenter Notes
Presentation Notes
Work with ISSS so that they can share slides that can be incorporated into Workshop 2 and invite them to participate because there will be a lot of questions around work authorization


Learning Outcomes

At the end of this workshop series attendees will be able fo...
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|dentify job roles and industries that match their skills, strengths, values,
and interests

Develop customized and Al -compatible job and internship applica tion
materials that showcase their skills and match employer requirements
Conduct an informational interview and build a professional network
Demonstrate strong interviewing skills and techniques including the STAR
method

Center for Teaching & Learning
VERSITY OF COLORADD BOULDER



Wikshop 1 — Aligning Gireer Goals with Strengths, Values,
Salls, Interests

e Discuss results from Clifton Strengths (taken before workshop series)
and how strengths fit into career

e Identify and discuss career values through Career Values Card Sort
activity

e Use MySkills assessment to begin identifying skills and those that
attendees most want to apply in career

e Discussion and identification of ideal workstyle(s)
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Presenter Notes
Presentation Notes
Have registration ahead of time that includes access to Clifton strengths and have registrants complete before workshop and bring results. Have students work in fairs to discuss results for ~5-10 minutes and then discuss as a group for 1-2 minutes
Have participants complete Values Card Sort and discuss with a partner - ~10 minutes total
Discuss MySkills assessment and have attendees use to identify foundational skills they have developed - ~10 minutes
Give examples of skills they are developing in teaching, research
Share the four workstyles and give them 3 minutes to identify the workstyle(s) that are best for them 


Q/Vckshop 2 — Mitching Interests, Values, Salls, Strengths with
(areer(s) and Basic Resune Developnent
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Discussion of work authorization requirements and how to find companies
that hire and sponsor international students

Share how to use job sites to find jobs that align with skills, values,
strengths, interests

Analysis of job postings to highlight skills valued by employers to include in
resume and cover letter

Tips and strategies to develop an Al -compatible resume that highlights
attendees’ skills and experiences and is compatible with U.S. cultural norms
such as clear and concise

Review of attendees’ resumes
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Presenter Notes
Presentation Notes
Have ISSS representative discuss work authorization guidelines and answer questions – 15-20 minutes
Share sites in which international students can find companies that hire and sponsor international students
Discuss how they can find sites, use filters, keywords to find jobs that match their skills, values, strengths, interests
Go through at least two postings  to highlight skills values by employers to include in resume and cover letter
Emphasize importance of keywords and potentially formatting issues related to AI-compatibility
Spend 30+ minutes reviewing attendees’ resumes (ask them ahead of time to bring their resumes), ideally I would bring additional Career Services staff, student staff to help with the review 


®
Wkshop 3 — Dewveloping Gistomized Resune and
(over Letter
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Instruction on how to develop a customized resume and cover letter
Example on how to customize a resume and cover letter from a job

posting

Discussion on evaluating company culture

Opportunity for attendees to work on customizing their resume and

cover letter for a position of interest and receive feedback
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Presenter Notes
Presentation Notes
Have attendees bring a job/internship posting and resume and ideally cover letter
Provide a job posting and go through how to customize a resume and cover letter for that position
Discuss research company through their website, LinkedIn, other social media, recent news, contacts to begin evaluating the company culture and to identify if that is a company of interest and why which could be shared in cover letter
Spend at least 30 minutes working with attendees to help with customizing their application materials, bring additional Career Services staff and/or student staff to help with the review


®
Wkshop4 — Informmtional Interviewng and
Bulding a Professional Network

e Discussion of what networking is and its importance

e Discussion on how to identify professionals to network with including at
career fairs, company information sessions, alumni network, LinkedIn

e Instruction on how to set up informational interviews and develop
guestions

e Instruction and practice on conducting an informational interview

e Instruction and practice on developing introduction/elevator pitch

e Instruction on how to followup and continue building the professional
relationship
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Presenter Notes
Presentation Notes
Give attendees time to develop questions that they would ask in an informational interview and practice with other attendees
Give attendees time to develop a brief introduction/elevator pitch (3-5 minutes) and then practice with a partner. Discuss as a larger group what the experience was like
Emphasize the importance of getting contact information such as at career fairs and follow up within 48 hours with thank you, additional questions
Suggest they keep record of communications they’ve had with contacts and that they will want to reconnect to continue the conversation in 2-3 months depending on what feels right and suggest they ask about projects, challenges
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Wekshop 5 — Interviewing Strategies
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Discussion on attire and other interviewing basics

Discussion and examples of U.S. cultural norms common in
interviewing such as sharing individual contribution to a team project
Instruction and practice of STAR Method for behavioral interview
guestions

Instruction and practice on addressing technical interview questions
Discussion on development of questions to ask interviewer(s)
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Presenter Notes
Presentation Notes
Share slide with attire examples and basics on interviewing (arriving early, that everyone they come in contact could have a say on whether they are hired)
Check chapters 1, 2, 5 for any additional cultural norms that may be helpful to share
Give examples using the STAR technique and then give attendees question options to try the STAR technique and practice with a partner with each giving feedback
Emphasize the importance of sharing thought process for technical interview questions
Give examples of questions they could ask interviewers or how they can think about developing questions such as those that might relate to their values (“what are the opportunities for mentorship or professional development with your company?”) 


Job and Internship Search Strate§ess Wc

e Developed in January —mid-February 2025

e Five-part workshop series with each workshop lasting 75
minutes

e Workshops d elivered weekly starting during week of February
17t and ending week of March 17 ™ 2025

e Slides for each workshop will be shared with attendees
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‘Pre and Post Survey Questions

(il

On a scale of 1 to 5, how confident are you in identifying your strengths, your
values, the skills you have that are valuable to employers, your career interests,
and the ideal work environment/setting for you?

On a scale of 1 to 5, how confident are you in creating an Al -compatible resume
and cover letter which showcases the skills you have that are important to you
and to employers?

On a scale of 1 to 5, how confident are you in the ability to conduct an
informational interview and develop a professional network?

On a scale of 1 to 5, how confident are you in your interviewing skills including
being able to use the STAR Method?

On a scale of 1 to 5, how confident are you in the ability to adjust to U.S. cultural
norms for resumes, networking, and interviewing?
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Presenter Notes
Presentation Notes
Make an appointment with PANDA to go over these questions and how I would analyze the results. 
I may ask PANDA to analyze the results


Additional Survey Questions

e What part of the workshop series was most helpful?

e What improvements can be made to this workshop series?
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