Discussion commitments
Listen, reflect internally, express curiosity, and share.  Move forward expecting conflict and approach, engage, and clarify with respect. 
1. Listen like your mom is talking!
a. What someone is saying is more than just the words they use.  Listen to their tone, notice their body language, and try to reflect internally as they speak on what they are sharing. The goal is to place yourself in their perspective so you can gain a better understanding of them and the content without judgement.
2. Internal reflection is a picture worth a thousand words.
a. When reflecting on what you hear internally remember the speaker is offering you a small window into their world. Build that reflection with respect and care for the person speaking and the perspective they are offering.
3. Curiosity killed the cat not the student.
a. Expressing curiosity helps to reinforce to the speaker that you were actively listening and engaged in their narrative. “I” statements can offer you the space to address other’s experiences, statements, and stories from a genuine place and from one’s own perspective, while providing clarity when there is confusion stemming from another’s perspective of the material. 
4. Sharing really is caring.
a. You are encouraged to share what you know and who you are.  Sharing can be through questions, reflections, and our own personal experiences.  Keeping in mind that you don’t know everything and neither do your peers or even the instructor.
5. Moving forward can sometimes mean stepping back.
a. All questions come from ignorance, a lack of knowledge, and therefore dumb moments should be celebrated as learning opportunities.  Embrace and encourage statements like, “I have no idea what Im trying to say”, “Im struggling with the right words, but here it goes..”, “Let me just spit this out so you can help me make sense of it”.  We all struggle with verbalizing what we are confused about, but expressing that confusion and struggle can help us move forward our own ability to understand and learn and well as that of others.
6. Conflict happened, now what?
a. You may find while you are listening and reflecting on someone else’s position, statement, question, or story that you are more than just confused by their perspective, you may find you do not agree.  Engaging in open minded and respectful discourse can move us out of dark muddy spaces and into clarity of mind and material.
7. Approach, engage, and clarify.
a. First, be sure that your assessment is not coming from a place of judgement but that of confusion or disagreement with the content of the speakers words. Second ensure that you are able to speak with respect when initiating conversation, questions, or stories born from conflict or disagreement. Third remember to use “I” statements and to offer what part of the speakers words created conflict, what it conflicted with based on your own knowledge and experiences, and attempt to follow up with a clarifying question or statement.
8. Be inclusive, respectful, present, engaged, and emotionally accountable.
a. Inclusive language is the fastest route to respect. We are responsible for more than what we say, but also the emotional effect and impact of our words on ourselves and others around us.  Inclusive language creates a safe space for all identities and openly and publicly challenges stereotypes and derogatory language (e.g., racist, sexist, homophobic, transphobic, xenophobic, Islamophobic, anti-Muslim, anti-Semitic, ableist,ageist, casteist, offensive language/actions, etc.)
9. Nothing and no one are perfect
a. Expect that there will not always be a correct or complete answer, we will not always find clarity, and often we even strive for confusion to keep us critically thinking and engaging in content and course concepts.
10. Your space is your own, keep your peace
a. Participation should not feel forced and should not come at the cost of your own peace, engage with comfort.
11. Most importantly, we work together to make discussion, so we work together to change the rules and guidelines.
a. Students have just as much say in how we discuss all topics in this course, students are welcome and encouraged to suggest changes to these commitments or to add to them.
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