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Sticky Note
These are great questions for the coaches to begin putting themselves in their team's shoes. Level with your team on your emotions and maybe they will open up as well!
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Sticky Note
What is GOTR looking for in these informal sessions? Usually the beginning of practice is filled with girls asking to use the restroom, fill up their water bottles, etc. This time cannot be used for informal conversation beyond preparing for practice.
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Sticky Note
Rather than informal conversation, once the team has prepared for practice (changing, filling up water bottles, etc.), our team sits in a circle and shares "something good from the day". This encourages participants to open up about what's on their mind, while reflecting, actively listening, and engaging in their teammates thoughts.
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Using an approach of asking students to share, then using that example to normalize those emotions seems extremely powerful (Kahn, 2013). When one student shares their personal story and how that situation makes them feel, with permission, using that scenario to talk through with the whole team is quite impactful.
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So how do you explain this? And what do you mean by "bad" vs. "good"?
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Personally, I think this is a great activity because it works on teamwork and keeps the girls engaged. It's hard to convey sometimes that we do things for the sake of learning and not for the sake of winning.
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This feels extremely simplified. Should we spend more time discussing today's feelings or what's going on in the girls' lives instead of these simulated feelings? Are the feelings from this activity easier to discuss?
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Sticky Note
This is a great activity to get the girls some physical movement and engage in team building activities. However, most girls request much more instruction than this curriculum offers, so we usually have some of the participants answer their peer's questions. It's crucial that we accommodate for time to translate instructions into Spanish so all of the participants understand the goals.
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Sticky Note
Rather than processing this activity as a group, it would be much more beneficial for the participants to pair share with each other. This engages them to share their experiences, while validating maybe a different perspective from their teammate.
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Lack of transition?
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Highlight
Would it not be more helpful to use emotions that the team has felt today to make the experience more impactful? What if they don't know what most of those words mean?
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Does "comfortable" oversimplify joy and peace? Those emotions are not easy for most students. Although GOTR preaches that it welcomes members of all communities, Love, Perry, and Kirshner may argue that students that come from Black and Brown families are continually racialized and marginalized (Love, 2019; Perry, 2016; Kirshner, 2015). Does labeling emotions as comfortable and uncomfortable truly support and understand all participants' emotions or does it ignore a crucial percentage of members? How can we discuss racial and socioeconomic injustices in such a short lesson on emotions when emotions themselves are so complicated? 
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Sticky Note
Does using comfortable vs. comfortable really change perspectives on good vs. bad? What is the objective of the lesson? To discuss emotions and validate them or to change the verbiage of good vs bad?
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Should we talk about when they feel them? Or are they just writing down words they've heard? Banking education vs. problem posing



sregmi
Highlight
This seems like very critical dialogue and could lead to conversation on empathy!
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Highlight
This is wonderful to discuss and normalize with the team. I think that this helps girls feel less alone and opens them up to discussing and sharing further.
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Sticky Note
Again, same comment on processing. Rather than sharing in a large group, participants may be more drawn to share amongst each other, more informally, while they're getting water/going to the bathroom.
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This is by far my favorite part about being a GOTR coach. The one on one time is extremely valuable in not only understanding the girls, but also helping the girls feel understood and heard. It's hard for me to only see this in a coach's note, and not incorporated into the actual lesson plan or coaches' training.
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Again, these processing sessions seem extremely valuable. How is GOTR suggesting we lead these processing opportunities? Do we just verbatim ask these questions or is there a better way to facilitate? Especially if students do not want to share in a big group, but got a lot out of the activity.
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These notes should be included earlier and not at the end?
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Sticky Note
Many things are missing from this lesson including tips for facilitators to engage in multipartiality, ensuring that all participants voices are heard, accommodations needed from specific members, intersectionality, group dynamics, and facilitator protocols (redirecting, strategic questioning, etc.) support.




