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Trait word list and coding  

word category stereotype dominant 
Ingroup-
oriented 

proud  0 0 0 0 

privileged 0 1 0 1 

antisocial  0 0 0 0 

spoiled 0 1 0 1 

european 1 0 0 1 

irrational  0 0 0 0 

observant  0 0 0 0 

responsible  0 1 0 1 

tactful  0 0 0 0 

inventive  0 0 0 0 

argumentative  0 0 1 1 

serious  0 0 0 0 

restless  0 0 0 0 

tolerant  0 0 -1 0 

active  0 0 0 0 

attentive  0 0 0 0 

productive  0 1 0 1 

smart 0 1 0 1 

hardworking 0 1 0 1 

showy  0 0 0 0 

frank  0 0 0 0 

cheerful  0 0 0 0 

ambitious  0 1 1 1 

alert  0 0 0 0 

self-centered  0 1 0 1 

amusing  0 0 0 0 

creative  0 0 0 0 

hostile  0 0 1 1 

anglo 1 0 0 1 

naÃ¯ve  0 0 0 0 

American 1 0 0 1 

nonchalant  0 0 0 0 

independent  0 0 0 0 

skeptical 0 0 0 0 

persistent  0 0 0 0 

authoritative 0 0 1 1 

generous  0 0 0 0 

mature  0 0 0 0 

sympathetic  0 0 0 0 

vain 0 0 0 0 

prejudiced  0 0 1 1 
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spiteful  0 0 0 0 

greedy 0 1 0 1 

lazy  0 0 0 0 

persuasive  0 0 0 0 

submissive  0 0 -1 0 

self-righteous  0 0 0 0 

amiable  0 0 -1 0 

caustic 0 0 1 1 

shy  0 0 0 0 

neat  0 0 0 0 

superficial  0 0 0 0 

considerate  0 0 -1 0 

systematic  0 0 0 0 

white 1 0 0 1 

sophisticated  0 0 0 0 

clean 0 1 0 1 

emotional  0 0 0 0 

self-reliant  0 0 0 0 

methodical 0 0 0 0 

 

Affirmative Action Policies 

Race-blind procedures where no information about a job applicant's race is seen by decision makers.  
Banding is the use of aptitude tests to classify candidates as qualified or not qualified; from within the 
qualified group, candidates are placed into bands of highly qualified, moderately qualified, and barely 
qualified groups. Job offers are first made to minority applicants in the highly qualified group, then 
nonminority applicants in the same group. If the position is not filled after use of this procedure, 
offers are made in the following order until the position is filled: minority applicants from the 
moderately qualified group, nonminorities from the moderately qualified group, minority applicants 
from the barely qualified group, nonminorities from the barely qualified group.  
A quota system that specifies hiring of a certain number of employees of each ethnicity (e.g., hire 20% 
African American employees).  
Use of ethnicity as a tiebreaker to decide between equally qualified candidates (e.g., if two candidates 
are equally qualified, the minority candidate is offered the job).  
Hiring  minority candidates instead of better qualified White applicants unless the White applicant is 
much better qualified than the minority applicant.  
Active recruitment of minority applicants (e.g., managers recruit at schools with large minority 
populations).  
Training programs designed to improve minority interviewing and job skills. After completion of the 
training program, graduates are expected to apply for jobs within the company.  
Hiring nonqualified, which refers to hiring of employees who are not qualified, in order to meet 
diversity goals. 
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Composite Model  

 

 

 

 

 

 

 

 

 

 

 

 



Appendix 

Model dum.min 
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Model dum.maj 
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Model dominance  
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Model stereotype  
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Model category  
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Model AA 

 


