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Xiaodong Yan (University of Colorado Boulder)
Community Agreements

“When we bring our own understandings and interpretations, ‘it eliminates the possibility that we can function as all-knowing silent interrogators (hooks, 1994, p. 21)’ (Wallerstein & Duran, 2008, p. 38)”

[bookmark: OLE_LINK203][bookmark: OLE_LINK201][bookmark: OLE_LINK217][bookmark: OLE_LINK215]The diverse, equitable and inclusive classroom is an accessible “third space” (Oldenburg & Christensen, 2025) for learning through the constructive dialogue that can freely share your personal lived experiences, collective narratives, that touch on “real-world” problems. We welcome everyone who is living in different cultures, opinions and beliefs, believe the differences make transformative actions; We acknowledge the difficulties, embarrassing, even suffering that we could be dealing with together; we knock the alternative doors to refresh our taken-for-granted views, then reduce bias, stereotypes, and arrogance if we have; we practice the approach of listening-dialogue-action, honor action-reflection, but not mean to censorship. Lastly, we have no hierarchy between teacher and student but do have classroom rules of good behaviors. That is, a curiosity-driven, reciprocal-learning safe space here, to speak to the true world and cultivate praxis as human beings together. 

[bookmark: OLE_LINK216]In our co-building space, we agree with:

· 1. Being proud of your positionalities and identities here	Comment by Xiaodong Yan: Being proud of your positionalities and identities here
[bookmark: OLE_LINK221]Do keep yourself feel comfortable to share your thoughts, everyone would deeply respect others’ intersectional positionalities and identities. No judgment, mock, and micro-aggression. 	Comment by Xiaodong Yan: As we engage with one another and reflect on class material, everyone is encouraged to share their perspective to add to the diverse classroom environment. This means leading with curiosity, respecting one another, and shifting from judgement to support. 
· 2. Being patient, calm, enjoyable in learning and listening
Everyone needs time to make themselves feel safe and supportive in an unfamiliar space to speak, everyone would appreciate it if they got peers’ encouragement and patience, rather than interruption—an act which robs others of their words. 
· [bookmark: OLE_LINK224][bookmark: OLE_LINK222]3. Being accountable for your every single sentence 
We are human, we are biased and make mistakes. Everyone should be ready to face uncomfortable moments, but we should generously provide your response with agreement or disagreement. In the meantime, be aware that your response could also be commented on by peers.
· [bookmark: OLE_LINK200]4. Being sensitive about “contents” in good faith
[bookmark: OLE_LINK208][bookmark: OLE_LINK205][bookmark: OLE_LINK206]For others’ sharing, keep all is confidential. For your own sharing, you are free to use creative ways to support your voice with your preferred multi-model materials, but you are responsible for declaring “Trigger and Content Warning” if needed.
· [bookmark: OLE_LINK226][bookmark: OLE_LINK227]5. Being opposing for “power imbalance” even a tiny signal
[bookmark: OLE_LINK212][bookmark: OLE_LINK218][bookmark: OLE_LINK211][bookmark: OLE_LINK229]We eager to keep class as a shared space with equal engagement, rather than frequently oversharing, talking over your peers. Learn to practice glossary of inclusive terminology every day.

[bookmark: OLE_LINK214][bookmark: OLE_LINK230]Once you decide to have your “seat” in the classroom, the community is shaped by you and other peers collectively, then all agreements are living with us throughout class.  The mission and value of Community Agreements is not comprehensive, it was designed with my own limited knowledg and experiences, it will further benefit from your reasonable modification if you find any place that makes you uncomfortable and/or unfair.
